R Sub.: Offer of Employment
- discussion with us, we are pleased to offer you the post of Test Engineer.

total gross base compensation inclusive of all benefits will be Rs. 2,00,005/- (Rupees
I annum (refer Annexure 11) and will be subject to deduction of tax at source as per

_ l‘aparti‘ng: You are required to report at our office at Navi Mumbai on or before 23" August 2021.
s of this offer (including the terms contained in the Annexures) are strictly confidential between you
rquis Technologies Private Limited If you fail to report for duty on 23" August 2021 this offer will be

ou to Marquis Technologies Private Limited and look forward to your contributions in growing
with the team here in Marquis Technologies Private Limited Annexures I, 11 & 111 attached to this

accept them for employment at Marquis Technologies Private Limited I will be
Private Limited on or before 23™ August 2021 and look forward to being a part of |
ate Limited team. i

Date: 21/ §/21



it with Marquis Technologies Private Limitgdﬂte‘ il
ent either verbal or otherwise by any official of Marquis
ing the organization unless such commitments are

[ .g;es-ana;e Limited
1n this letter.

ade will not'b_é bind

ou will be entitled to receive salary and reimbursements / allowances as per the terms of Annexure — I1, attached

erewith and Gther benefits as per existing policies of Marquis Technologies Private Limited (“Marquis
Technologies Private Limited”),

Documents to be subm itted:
Please furnish the following
(2) Date of Birth proof

(b) Educational qualification - Copies of your degrees, diplomas etc.,
(¢) Previous Employment —

information, certificates / documents for our record on the day of joining,

a. Salary Particulars (Salary Certificates + Last three months® drawn pay slip)
b. Relieving and Experience Letters from your previous and current employers.
c. If the management chooses they can do reference check.

d. Your PF Number, in case you want to transfer
ocopy of your passport, if you have one.

opies of your recent Passport size color photographs.

ll keep us informed of any change in your residential address or in your civil status,

your PF amount from your previous employer.

od:
vill be on probation for a period of Three (3) months i.e., Ninety Days (90) days probationary period
which your performance and suitability for employment will be evaluated. It is understood that the
y period is designed to determine your suitability for continued employment by assessing your
nance and interpersonal relationships. It is also a time for you to assess Marquis Technologies
ited as your employer. During the probation period your absence at the client’s place may not
ed. Employment may be terminated at any time in this probationary period without any warnings
pay in lieu of such notice. Marquis Technologies Private Limited can at its discretion extend the
as it deems necessary or terminate your employment, as the case may be.

the-management felt that your work, conduct or behaviour is not satisfactory;

inated at any time without assigning any reason thereof and without any notice



0 e any bonus payment if your employment with the
reason prior to the Bonus Payment Date.

:ﬁmﬁﬁe bonus plan i:s entirely discretionary and the Company reserves in its absolute discretion
right to terminate or amend it or any other bonus plan that may be established.

le Wll] be eligible for leave as per the policy of Marquis Technologies Private Limited which are in force
= ﬁiﬂm ﬂfn& fo time, A total of 22 days’ leave will be considered as annual paid leave for every completed year
. ﬁfsamcela 1.83 days’ leave is earned per calendar month of service. Annual leave can be carried forward
’ ’ﬁﬂthe period of 2 years. Leave cannot be encashed in any circumstances. Availing leave is not encouraged
" _.«-=dur.1_t_§g-pmbation period. However, leave is earned during this period but Incase Leaves taken during

~ probation period Salary will be deducted accordingly.

2 I"-»B.a've and Compensatory off cannot be adjusted against notice period. Leaves availed during notice period
- either may extend the notice period or salary will be deducted accordingly. In case of Resignation or
- Termination of service leaves will not be encash as per Company policy.

mited or thereafter. In the event of you contravening this confidentiality provision while in service
Technologies Private Limited or thereafter then Marquis Technologies Private Limited will be
rty to initiate appropriate legal proceedings.

hall not communicate, or attempt to communicate to the public, media bodies, journals, academic
tio e, or cause to disclose at any time, any information or documents, official or otherwise relating
Marquis Technologies Private Limited except with the prior written approval of the Authorized Person
Viarquis Technologies Private Limited Detailed NDA enclosed- Annexure [IL.

i o e

y Rights:
gt.j&a 0 '?neﬁt,_pfoc‘ess, discovery, plan, specification, program, design, process, ad_aptatiou_.qr
ot in procedure or other matters of work which can be the subject matter of protection grantedto 5
' rty rights (including without limitation to patents, designs and ?opyﬂ'gmsa made Se
ed yf Ui or jointly with any other person or persons while in the employment
Private Limited , in connection with or in any way affecting or rela ;

Privat ited or capable of being used or adapted for use
Technologies Private Limited and sk
vat ted . On joining, you will be




ther location in India
! en ome an employee of the
y both Marquis Technologies Private Limited and

’s organization, all issues including HR, Personal and admin will be addressed to
vate Limited only and will not be taken up with the client.

pahcy of Marquis Technologies Private Limited we expect all our full-time employees to devote their
;atte_nt_lgn and efforts to the business of Marquis Technologies Private Limited We clearly disapprove of

mployee directly or indirectly engaging himself/herself in or devoting any time or attention to any part-time
yment or business or monetary position other than that of Marquis Technologies Private Limited In specific

, €.8. writing for a magazine / journal, speaking at various forums explicit permission from Marquis

ologies Private Limited has to be taken prior to your engaging in such activity. At any time, if it is found

ther is any breach of this condition on your part, your services are liable to be terminated at the sole

cretion of Marquis Technologies Private Limited

1 be entitled to statutory benefits such as Provident Fund etc., as per the policies of Marquis Technologies
imited and applicable legislations.

e eligible for leave as per the policy of Marquis Technologies Private Limited relating to leave, which
from time to time.

> governed by the rules and regulations of employment established by Marquis Technologies Private
nd general work practices, which will be in force from time to time.

be responsible for the safe keep and the return in good condition and order, of all property such as
nt, computers, books, etc., which may be in your use, custody, care or charge. Marquis Technologies
ited shall have the right to deduct the monetary value of all such things from any final monetary
nt due 0 you, and take such other action, as Marquis Technologies Private Limited deems proper in the
failure to account for such property to the satisfaction of Marquis Technologies Private Limited

ination of Permanent Service: - .
ou omatically retire from the service of the company on attaining superannuation age of 58 years.

f without leave or remain absent beyond the period of leave originally granted or

ou shall be considered as having voluntarily terminated your employment without

commencement of such absence and



‘ M? Period:
3 mmumeWIWMWﬁMywmm of 60 (Sixty) days’ in
: “mm. The employee if willing to terminate the employment shall do so by giving a
“Ililnmde. (Sixty) days. However, under no circumstances the employee is at liberty to terminate
Contract during the period of the Agreement for Training Program signed and executed at the time of
Joining. Marquistech shall have the sole discretion to accept the employee's resignation and relieve an
W on determination or early termination of the agreement. Buyout clause is available only if
organization agrees.
Marquis may terminate this agreement by giving 60 days notice in writing or lieu of payment , In case of
ramp down of project/project end/project completion from client
In the event that you want to terminate your employment with the Company., while on a project at
customer/client site in India or abroad vou be will required to give a minimum of 60days’ notice, to enable

smooth transition and transfer of technology. The actual date of release will be mutually decided by
Management with the concerned client and your Manager.

20. Clause for Termination for Non-performance and misconduct:
Your services are liable to be terminated without any notice or salary in lieu thereéol for non-performance,
misconduct, non-compliance, Fraud/False documents, FraudFalse Identity, Inadequate and insufficient
required documents, without being exhaustive and without prejudice to the general meaning of the term
“misconduct” in the case of reasonable suspicion of misconduct, disloyalty, commission of an act involving
moral turpitude, any act of indiscipline or inefficiency.
Also your services may be terminated due to Lack of job related skills, Improper character or Attitude
Integrity issues, or any other reason that the company believes renders the employee unsuitable for
continuing employment with the company. Incase if you fail in any of the subject in your last semester
examination, this offer stands to be cancel’'Withdraw.
Your services are liable to be terminated without any notice or salary in lieu thereof for misconduet, without
being exhaustive and without prejudice to the general meaning of the term “misconduct™ in the case of
reasonable suspicion of misconduct, disloyalty, and commission of an act involving moral turpitude, any act
of indiscipline or inefficiency. : ‘ .
Carrying any type of weapon like Gun, knife or any other form pi wcnpun‘whlch can cause fear or physical
harm to human is not allowed to be carried when on the job assignment of Marquistech.

~ Clause for Non-Compete: _ , :
* You covenant and agree that, during the term of your employment with the Company and for Two (2)
it ination thereof, regardless of the reason for the employment ter:minallm. you will not,
or indirectly, anywhere in the Territory, on behalf of any Competitive Business perform the same
ntially the same Job Duties
1 not join directly or indirectly, anywhere,




B o or indirectly solicit, endeavour to solicit or gain

with ; v or gain
,Mwmwmmormwwngumammdmmwum
I‘pu‘_mml‘ mww!ﬂnheﬁminﬂm ' over any such client to or for your own benefit or that of any other

. Social Media Policy:

‘{m covenant and agree that, during the term of your employment with Marquis Technologies Private

_ul W the apd_aﬁnr your employment with Marquis Technologies Private Limited that maintenance or
participation in job portals, personal websites, bulletin boards, or other interactive web media. including
LinkedIn, Facebook,

Twitter, etc., (herein collectively referred to as “social media platforms™).You, the employee of Marquis

Technologies Private Limited agree that you may not elect to post information about the respective
‘Company(s)/Group, its business, its products and services, proprietary tools, confidential projects, clients
~name, protocols, work procedures etc.

You agree and understand there is a legal responsibility involved with using social media platforms. Though
you are free to post your own personal views on social media platforms, some of the social media use may
lead to irreparable harm to the Company/Group, or may violate certain Company policies and standards of
~ Marquis Technologies Private Limited

citation of Employees:

~ You agree that you will not, without the prior written consent of the Employer, at any time during your
: loyment with the Employer or for a period of 1 year from the date of termination of your employment
owever caused (whether your employment is terminated by you or the Employer and whether with or
vithout cause or in breach of this Agreement), either individually or through any company controlled by
E d either on your behalf or on behalf of any other person competing or endeavouring to compete with
¥ @%Mplqyer, directly or indirectly solicit for employment, or endeavour to employ or to retain as an
% ependent contractor or agent, any person who is an employee of the Employer as of the date of
ination of your employment or was an employee of the Employer at any time during | year prior to the

- ‘t«ﬂmﬁﬁaﬁm of your employment.
e s

arquis Technologies Private Limited, you shall forthwith returm to
property of Marquis Technologies Private Limited including
ther property of Marquis Technologies Private

mination of your employment with M
nologies Private Limited all assets and
s, files, books, papers, memos, software orany 0

possession or under your control.

ade verbally will not be binding for Marquis Technologies anntel.imm
writing with signature from Human Resource/Vice President The above
from time to time and the same would be communicated to




- confidential and proprie
ustomer lists, contractor list,
software code, functionality,
terms of your Confidentiality
s VOt rmation confidential and not

st Sl disclose it to, any new employer

Qnip.eﬁFor of the any , to the extent you were to solicit any existing
ontmct Wwith the Company, this may constitute tortious interference with the Company’s
ns 5 To the extent Yyou may have taken any documents, records, information, software or
2~ e Lompany, you are hereby demanded to return said items immediately to the Company. If
°t ‘such items, we would like written confirmation from you of'this fact. Any unauthorized
or use of the Company’s confidential information could lead to litigation against you and any new
/ 'ﬁer You leave company you are not to request any information or files from the
ontractors/associates of the company. After you leave the company you should not contact Sub-
ictors/Vendors (including but not limited to Cab Agencies or Individual Drivers) for any information.
' ; 'reb;{ made that you confirm to the undersigned that you have not, and will not, disclose or use any
ential rmation of the Company nor will you interfere with the Company’s existing contractual

ments (including Non-Solicitation and Non Complete agreement).

nowledge that you have fully read the contents of this Agreement in English language and in case there
nguage barrier you have translated the documents from advice of counsel of your choice.

S arising out of this agreement shall be governed by the laws applicable in India Legal process and
lities will be done from Mumbai. Indian court for both the parties.

d understands the meaning of each provision of this Agreement and my signature below constitutes.
‘of each term of the Agreement with full knowledge and conscience.

ure below constitutes my acceptance of each term of this undertaking with full knowledge and




1606.29

12570.71

Compensation Per Month (INR) | Per Annum (INR)

10833.00 129996.00
 House Rent Allowance 3344.00 40128.00
| Provident Fund (Employer Contribution) 15599.52
IC (Employer Contribution) 5529.03
edical Insurance 2500.00
6252.81
14177.00 200005.36

Per Month (INR)

200.00

1299.96

106.33
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sure Agreement shall be it doe o
 thereof as long as the lnfomaﬁanbecamestpnﬁi;ﬁ.:_ wle

viola isi ; ;

s damt:giym‘;’:;‘:;‘:t‘ :ffgﬂs 1;‘581 Disclosure agreement is shall pay Marquis Technologies Pvt Ltd as
the payment of this liqui dated (l;re ,000/- (One Hundred :I'hous’and ‘Euro Only). I fully understand and agree
B Disclose o qme : damages_would not be sufficiently remedy for any breach of obligations under
S ninnctive relief ;gﬁl e Marqu,s' Technqlog!es Pvt Ltd shall also be entitled to specific performance
S k:md aﬁd s €ll as 1o consequential, spe:.clal, incidental, punitive or indirect cost, damages or expenses
M6 Bovidated d pensation for loss of profit, business or goodwill as remedies for any such breach. Payment of
e qui amages does not release me from obligation under this Non- Disclosure agreement.

1 liereby give my consent to Marquis Technologies Pvt Ltd or third parties to process my personal data as deemed
‘appropriate and necessary in the operations of Marquis Technologies Pvt Ltd in connection to the purpose of the
'__Nﬁn-Disclosure agreement and undertakings related to it. This process will be done in compliance with Marquis
Technologies Pvt Ltd guidelines and applicable legislation. I acknowledge that as a global company, Marquis
Technologies Pvt Ltd has international sites throughout the world and to the extent necessary the personal data
related to me be sent to any site within Marquis Technologies Pvt Ltd. I hereby give my consent that my personal

~ data being transferred and processed electronically by third parties or on servers located outside of the country
where I originally entered the information. Any transferring and processing of personal data is done under the direct

- authority of Marquis Technologies Pvt Ltd and under a strict confidentiality obligation and by protected technical

~ Place: MyMBAL
Date: 21 /% /21

Signature of Deputed Personnel:

' Name in BLOCK LETTERS: DEEPAK

OGIES PRIVATE LIMITED
or, Millennium Business Park, N

10



